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INTRODUCTION

Who we are

At TechSalaries we take
pride in providing our
visitors with accurate,
informative and
up-to-date information
about the Australian
Job Market.

>
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Our platform allows you to

Search

Whether you're curious about your
own field or looking for some
guidelines with a candidate, the
search field will be able to provide
what you need.

Contribute

Contributing your current salary is an
excellent way to be a part of the
community and for our results to get
even more accurate.

9

Discover

Yes, we show salaries. But you might
even learn something new when using

TechSalaries!
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SALARY BANDING

ARCHITECTURE

Two major trends in IT architecture in Australia are the
move towards cloud-based systems and the increasing
use of artificial intelligence (Al) and machine learning
(ML). Cloud-based solutions provide greater
scalability, flexibility, and cost efficiency to businesses.
As a result, more and more companies are transitioning
their IT infrastructure to cloud-based systems. Al and
ML are being used to automate routine tasks, enhance

cybersecurity, and improve decision-making processes.

As these technologies become more advanced and
widely adopted, they are expected to play an even
larger role in IT architecture in the future.

Another significant trend in IT architecture in Australia
is the growing emphasis on cybersecurity. With the
increase of cyber threats and attacks, businesses are
investing more in cybersecurity measures to protect
their data and systems. This trend is expected to
continue in the future with the development and
implementation of more advanced and sophisticated
cybersecurity solutions. The future of IT architecture in
Australia is likely to be shaped by these trends, with
cloud-based systems, Al and ML, and cybersecurity
playing crucial roles
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Job Titles

Applications Architect

Enterprise Architect

Infrastructure Architect

Network Architect

Solutions Architect

Chief Architect

Data Architect

Cyber Security Architect

Entry

AUD 145,000

AUD 175,000

AUD 145,000

AUD 150,000

AUD 145,000

AUD 120,000

AUD 120,000

AUD 120,000

Note : Indicated salary is per month

Mid

AUD 170,000

AUD 190,000

AUD 175,000

AUD 160,000

AUD 175,000

AUD 150,000

AUD 160,000

AUD 150,000

High

AUD 206,000

AUD 215,000

AUD 200,000

AUD 175,000

AUD 190,000

AUD 180,000

AUD 200,000

AUD 180,000

Entry

AUD 214,600

AUD 232,000

AUD 214,600

AUD 214,600

AUD 220,400

AUD 185,600

AUD 162,400

AUD 185,600

Mid

AUD 278,400

AUD 313,200

AUD 255,200

AUD 255,200

AUD 255,200

AUD 232,000

AUD 208,800

AUD 232,000

High

AUD 301,600

AUD 359,600

AUD 336,400

AUD 324,800

AUD 324,800

AUD 371,200

AUD 255,200

AUD 324,800

@ Permanent @ Contract



SALARY BANDING

BUSINESS INTELLIGENCE

The significance of Business Intelligence (Bl) is growing in
Australia and is expected to continue its upward trend in the
future. Bl involves analyzing data to gain insights and make
informed decisions, and its importance is increasing as more
businesses in Australia adopt data-driven decision-making
processes. The development of more sophisticated Bl tools
and technologies will enable businesses to collect and
analyze large amounts of data in real-time, leading to better
decision-making and more efficient operations.

One of the significant trends in Bl is the integration of
artificial intelligence (Al) and machine learning (ML). These
technologies are automating routine tasks, enhancing data
analysis, and improving decision-making processes. As Al and
ML continue to evolve, they will play an increasingly crucial
role in Bl in Australia. Furthermore, the emergence of new BI
tools and technologies that incorporate Al and ML will allow
businesses to gain deeper insights into their operations,
customers, and markets. The future of Bl in Australia looks
promising, with more focus on data-driven decision-making
processes, the integration of Al and ML technologies, and
the development of more advanced Bl tools and
technologies. Businesses can use Bl to remain competitive
and adapt to the changing market conditions as they embark
on digital transformation.
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Job Titles

Business Intelligence Analyst

Business Intelligence Architect

Business Intelligence Developer

Business Intelligence Manager

Data Modeller

Entry

AUD 100,000

AUD 30,000

AUD 105,000

AUD 130,000

AUD 105,000

Note : Indicated salary is per month

Mid

AUD 125,000

AUD 160,000

AUD 130,000

AUD 157,500

AUD 142,500

High

AUD 137,500

AUD 180,000

AUD 155,000

AUD 177,500

AUD 155,000

Entry

AUD 139,200

AUD 191,400

AUD 139,200

AUD 168,200

AUD 139,200

Mid

AUD 174,000

AUD 220,400

AUD 208,800

AUD 220,400

AUD 186,180

High

AUD 214,600

AUD 255,200

AUD 226,200

AUD 266,800

AUD 214,600

@ Permanent @ Contract



SALARY BANDING

BUSINESS SYSTEMS /
PLATFORM SPECIALISTS

The top five Business System Platforms, as of 2023, are:

> Salesforce: A cloud-based customer relationship
management (CRM) platform that provides a wide range
of business solutions, including sales, marketing, and
customer service.

> Oracle NetSuite: An enterprise resource planning (ERP)
platform that helps businesses manage their financials,
inventory, procurement, and order management
processes.

> Microsoft Dynamics 365: A cloud-based platform that
offers a range of business applications, including sales,
marketing, customer service, finance, and operations.

> SAP Business One: An all-in-one business management
solution that offers modules for accounting, sales,
purchasing, inventory, and production.

> Zoho One: A comprehensive suite of business
applications, including CRM, accounting, human
resources, project management, and collaboration tools.

These platforms offer a range of features and functionalities
to help businesses streamline their operations, increase
efficiency, and improve decision-making processes. Each
platform has its strengths and weaknesses, so it is essential
to assess your business needs and requirements before
choosing a specific system.
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Job Titles

Business System Manager

Functional Consultant

Salesforce Administrator

Salesforce Architect (Solutions)

Salesforce Architect (Technical)

Salesforce Developer

Salesforce Platform Manager

Entry

AUD 70,000

AUD 70,000

AUD 98,000

AUD 100,000

AUD 100,000

AUD 80,000

AUD 90,000

Note : Indicated salary is per month

Mid

AUD 100,000

AUD 100,000

AUD 107500

AUD 120,000

AUD 140,000

AUD 120,000

AUD 140,000

High

AUD 130,000

AUD 130,000

AUD 120,000

AUD 190,000

AUD 190,000

AUD 150,000

AUD 160,000

Entry

AUD 139,200

AUD 150,800

AUD 139,200

AUD 162,400

AUD 162,400

AUD 150,800

AUD 174,000

Mid

AUD 185,600

AUD 208,800

AUD 174,000

AUD 208,800

AUD 232,000

AUD 185,600

AUD 220,400

High

AUD 208,800

AUD 232,000

AUD 185,600

AUD 255,200

AUD 255,200

AUD 232,000

AUD 232,000

@ Permanent @ Contract



SALARY BANDING

CLOUD

Different cloud providers offer different services suited to
various types of businesses. Here's a quick overview:

> Amazon Web Services (AWS): Suitable for
large-scale, complex operations with mission-critical
applications.

> Microsoft Azure: Best for businesses already using
Microsoft software, require hybrid cloud capabilities,
or want Al and machine learning services.

> Google Cloud Platform (GCP): Suitable for data
analytics and machine learning and businesses
seeking Google's infrastructure expertise.

> IBM Cloud: Ideal for businesses that require high
levels of security, compliance, and want to use IBM's
blockchain and Al expertise.

> Oracle Cloud Infrastructure (OCI): Best for
businesses that require high-performance computing
and storage capabilities, and want to use Oracle's
expertise in databases and enterprise software.

When selecting a cloud provider, it's crucial to assess your
business needs against the provider's services and
capabilities.
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Job Titles

Cloud Architect

Cloud Engineer (AWS/Azure/GCP)

Note : Indicated salary is per month

Entry

Mid High

Entry Mid High

AUD 150,000 AUD 160,000 AUD 180,000 AUD 220,400 AUD 255,200  AUD 301,600

AUD 95,000

AUD 110,000  AUD 130,000

AUD 197200 AUD 232,000 AUD 278,400

@ Permanent @ Contract



SALARY BANDING

DATA AND ANALYTICS

There are numerous data analytics toolsets available in the
market, each offering different features and capabilities. The

best toolset for data analytics depends on your specific
needs and requirements. Here are some popular data
analytics toolsets:

>

Tableau: A widely used data visualization tool that
helps users create interactive dashboards, reports,
and charts.

Microsoft Power Bl: A powerful data analytics tool
that offers a range of data connectors, data
modeling capabilities, and data visualization tools.

Google Analytics: A popular web analytics tool that
helps businesses track website traffic, user behavior,
and other key metrics.

SAS: A comprehensive data analytics toolset that
offers a wide range of tools for data preparation,
modeling, and analysis.

Apache Hadoop: An open-source data analytics
toolset that allows users to store and process large
volumes of data using distributed computing.

Python: A popular programming language for data
analysis, offering a range of libraries and tools for
data processing, analysis, and visualization.
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Job Titles

Conversion Manager

CRM Manager

Data and Analytics Manager

Data Analyst

Data Scientist

Head Of Data Analytics

Information Data Analyst

Insights Analyst

Insights Manager

Loyalty Analytics

Loyalty Manager

Reporting Analyst

Entry

AUD 120,000

AUD 120,000

AUD 160,000

AUD 100,000

AUD 140,000

AUD 210,000

AUD 100,000

AUD 100,000

AUD 120,000

AUD 110,000

AUD 140,000

AUD 100,000

Note : Indicated salary is per month

Mid

AUD 40,000

AUD 140,000

AUD 180,000

AUD 120,000

AUD 160,000

AUD 230,000

AUD 120,000

AUD 120,000

AUD 140,000

AUD 130,000

AUD 160,000

AUD 100,000

High

AUD 160,000

AUD 160,000

AUD 200,000

AUD 140,000

AUD 180,000

AUD 250,000

AUD 140,000

AUD 140,000

AUD 160,000

AUD 150,000

AUD 180,000

AUD 120,000

Entry

AUD 185,600

AUD 185,600

AUD 232,000

AUD 162,400

AUD 185,600

AUD 278,400

AUD 162,400

AUD 162,400

AUD 185,600

AUD 162,400

AUD 185,600

AUD 185,600

Mid

AUD 208,800

AUD 208,800

AUD 255,200

AUD 185,600

AUD 208,800

AUD 301,600

AUD 185,600

AUD 185,600

AUD 208,800

AUD 185,600

AUD 208,800

AUD 208,800

High

AUD 232,000

AUD 232,000

AUD 278,400

AUD 208,800

AUD 232,000

AUD 324,800

AUD 208,800

AUD 208,800

AUD 232,000

AUD 208,800

AUD 232,000

AUD 232,000

@ Permanent @ Contract



SALARY BANDING

DATA AND ANALYTICS

When selecting a data analytics toolset, it's essential to
consider factors such as ease of use, scalability, cost, and the
specific features and capabilities required for your business
needs. Ultimately, the best toolset for data analytics will
depend on the nature of your data, the complexity of your
analysis, and the skills and expertise of your team.
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Job Titles

Research Analyst

Research Manager

Retention Manager

Data Engineer

Entry

AUD 100,000

AUD 140,000

AUD 140,000

AUD 80,000

Note : Indicated salary is per month

Mid

AUD 100,000

AUD 140,000

AUD 140,000

AUD 100,000

High

AUD 120,000

AUD 160,000

AUD 160,000

AUD 150,000

Entry

AUD 162,400

AUD 185,600

AUD 185,600

AUD 92,800

Mid High

AUD 185,600  AUD 208,800

AUD 208,800  AUD 232,000

AUD 208,800  AUD 232,000

AUD 139,200  AUD 185,600

@ Permanent @ Contract



SALARY BANDING

DESIGN

Designers typically enjoy working on projects that allow them to be
creative, solve complex problems, and make a meaningful impact. Here
are some of the things that designers often like to work on in a business:

> Challenging projects: Designers enjoy projects that challenge
them to think creatively and push their limits, whether it's designing
a new product, creating a marketing campaign, or developing a
brand identity.

> User-centered design: Designers enjoy working on projects that
prioritize user needs and are focused on creating user-friendly and
accessible digital products.

> Collaborative work: Designers enjoy working in cross-functional
teams, collaborating with developers, product managers, and other
designers to bring ideas to life.

> Innovation: Designers enjoy working on projects that are
innovative and cutting-edge, where they can experiment with new
technologies and design trends.

> Impactful work: Designers enjoy working on projects that make a
difference in the world, whether it's by improving people's lives or
advancing a social cause.

> Continuous learning: Designers enjoy working in environments
that promote continuous learning and skill development, where they
can stay up-to-date with the latest design trends and technologies.

> Autonomy: Designers appreciate having autonomy and the
freedom to explore new ideas and approaches to design.

Overall, designers like to work on projects that allow them to be creative,
make a meaningful impact, and work collaboratively with others. They
also appreciate working in environments that foster continuous learning
and provide opportunities for growth and development.
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Job Titles

Creative Designer

Creative Director

Service Designer

Strategic Designer

Ul Designer

Venture Architect

UX Designer

Product Designer

Product Designer

Design Manager

Entry

AUD 70,000

AUD 75,000

AUD 100,000

AUD 117,500

AUD 80,000

AUD 100,000

AUD 80,000

AUD 85,000

AUD 85,000

AUD 155,000

Note : Indicated salary is per month

Mid

AUD 130,000

AUD 150,000

AUD 160,000

AUD 150,000

AUD 120,000

AUD 150,000

AUD 150,000

AUD 150,000

AUD 150,000

AUD 170,000

High

AUD 150,000

AUD 170,000

AUD 180,000

AUD 210,000

AUD 170,000

AUD 190,000

AUD 190,000

AUD 175,000

AUD 175,000

AUD 190,000

Entry

AUD 104,400

AUD 104,400

AUD 139,200

AUD 182,700

AUD 139,200

AUD 179,800

AUD 116,000

AUD 127,600

AUD 127,600

AUD 189,080

Mid

AUD 139,200

AUD 162,400

AUD 197,200

AUD 232,000

AUD 185,600

AUD 139,200

AUD 301,600

AUD 174,000

AUD 174,000

AUD 213,440

High

AUD 208,800

AUD 197,200

AUD 295,800

AUD 319,000

AUD 226,200

AUD 208,800

AUD 213,440

AUD 232,000

AUD 232,000

AUD 295,800

@ Permanent @ Contract



SALARY BANDING

ENGINEERING /
WEB DEVELOPER

Top developers commonly use a variety of powerful
tools to enhance their productivity and streamline their
workflows. These tools include IDEs, VCSs, task
runners, package managers, code review tools,
debugging tools, testing tools, cloud services, and
CI/CD tools.

IDEs provide advanced code editing and debugging
capabilities, while VCSs like Git help manage code and
facilitate collaboration. Task runners like Grunt and
Gulp automate repetitive tasks, and package managers
like npm and Yarn keep dependencies up-to-date.

Code review tools like Crucible and Gerrit help
developers review and discuss code changes, and
debugging tools like Chrome DevTools and Xdebug
help track down and fix bugs quickly. Testing tools like
JUnit and Selenium ensure code quality and stability,
while cloud services like AWS and Azure provide
scalable hosting options.

Overall, top developers use a combination of these

tools to work more efficiently and produce high-quality
code.
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Job Titles

Adobe Experience Manager

AEM Developer

Android Developer

Database Developer

Developer Back End

Developer Back End Node.js/GO

Developer CRM (Salesforce,

Dynamics, ServiceNow)

Developer Front End

Developer Front End/Back End

Developer Full Stack

Developer 10S

Developer Java, .Net

Note : Indicated salary is per month

Entry

AUD 65,000

AUD 65,000

AUD 70,500

AUD 76,000

AUD 82,500

AUD 85,500

AUD 100

AUD 90,000

AUD 89,000

AUD 90,500

AUD 90,500

AUD 84,000

Mid

AUD 112,500

AUD 112,500

AUD 127,500

AUD 124,500

AUD 135,000

AUD 135,000

AUD 100

AUD 135,000

AUD 136,000

AUD 135,000

AUD 136,500

AUD 129,000

High

AUD 155,000

AUD 156,500

AUD 149,500

AUD 152,000

AUD 152,500

AUD 152,500

AUD 100

AUD 152,000

AUD 152,500

AUD 143,500

AUD 152,500

AUD 151,500

Entry

AUD 197,200

AUD 197,200

AUD 150,800

AUD 150,800

AUD 162,400

AUD 162,400

AUD 100

AUD 162,400

AUD 162,400

AUD 162,400

AUD 162,400

AUD 162,400

Mid

AUD 197,200

AUD 197,200

AUD 185,600

AUD 185,600

AUD 197,200

AUD 208,800

AUD 100

AUD 208,800

AUD 208,800

AUD 208,800

AUD 197,200

AUD 208,800

High

AUD 232,000

AUD 232,000

AUD 232,000

AUD 220,400

AUD 243,600

AUD 243,600

AUD 100

AUD 232,000

AUD 243,600

AUD 243,600

AUD 243,600

AUD 243,600

@ Permanent @ Contract



SALARY BANDING

ENGINEERING /
WEB DEVELOPER

TechSalaries
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Job Titles

Developer JS (React, Vue)

Developer Mobile Apps

Developer Mobile Apps (React Native)

Developer Sharepoint

Development Manager

DevOps Engineer

PHP Developer

Sitecore Engineer

Integration / API Engineer

Engineering Manager

Tech Lead

Developer Web 3.0 / Blockchain

Entry

AUD 83,500

AUD 91,000

AUD 93,500

AUD 82,000

AUD 75,000

AUD 93,500

AUD 77000

AUD 80,500

AUD 130,000

AUD 184,000

AUD 100

AUD 100,000

Note : Indicated salary is per month

Mid

AUD 130,000

AUD 131,000

AUD 139,500

AUD 129,000

AUD 160,000

AUD 142,500

AUD 134,000

AUD 132,500

AUD 150,000

AUD 210,000

AUD 100

AUD 140,000

High

AUD 151,500

AUD 153,500

AUD 157,500

AUD 152,000

AUD 175,000

AUD 159,500

AUD 147000

AUD 150,500

AUD 175,000

AUD 242,500

AUD 100

AUD 160,000

Entry

AUD 162,400

AUD 162,400

AUD 162,400

AUD 162,400

AUD 208,800

AUD 174,000

AUD 162,400

AUD 174,000

AUD 208,800

AUD 220,400

AUD 100

AUD 116,000

Mid

AUD 208,800

AUD 208,800

AUD 208,800

AUD 208,800

AUD 255,200

AUD 208,800

AUD 197,200

AUD 208,800

AUD 243,600

AUD 1,531,200

AUD 100

AUD 185,600

High

AUD 243,600

AUD 243,600

AUD 243,600

AUD 243,600

AUD 290,000

AUD 232,000

AUD 220,400

AUD 255,200

AUD 278,400

AUD 3,132,000

AUD 100

AUD 301,600

@ Permanent @ Contract



SALARY BANDING

EXECUTIVE / C-SUITE

Top companies are now looking for a range of traits in their C-Suite
and senior leaders. Some of the most important ones include:

> Visionary thinking: Companies want leaders who can think
outside the box and come up with innovative ideas to drive
growth and success.

> Adaptability: The business landscape is constantly
changing, so companies need leaders who can adapt to new
challenges and pivot their strategies when necessary.

> Emotional intelligence: Leaders who can understand and
empathize with their employees, customers, and
stakeholders are highly valued in today's workplace.

> Strong communication skills: Effective communication is
crucial for leaders to build trust, inspire their teams, and drive
results.

> Strategic mindset: Leaders who can develop and execute
long-term strategies that align with the company's goals are
highly sought after.

> Data-driven decision-making: With the rise of big data,
companies need leaders who can analyze and interpret
complex data to make informed decisions.

> Collaborative mindset: Leaders who can work effectively
with cross-functional teams and build strong partnerships

with other organizations are highly valued.

When selecting a cloud provider, it's crucial to assess your business
needs against the provider's services and capabilities.
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Job Titles

CDO

CEO

CFO

CIO

CMO

CIsO

CTO

IT Manager

GM

Entry

AUD 220,000

AUD 300,000

AUD 240,000

AUD 200,000

AUD 220,000

AUD 100

AUD 160,000

AUD 150,000

AUD 140,000

Note : Indicated salary is per month

Mid

AUD 250,000

AUD 320,000

AUD 280,000

AUD 250,000

AUD 250,000

AUD 100

AUD 250,000

AUD 230,000

AUD 180,000

High

AUD 300,000

AUD 400,000

AUD 300,000

AUD 380,000

AUD 300,000

AUD 100

AUD 300,000

AUD 230,000

AUD 220,000

Entry

AUD 348,000

AUD 417,600

AUD 324,800

AUD 324,800

AUD 324,800

AUD 100

AUD 324,800

AUD 301,600

AUD 203,000

Mid

AUD 371,200

AUD 464,000

AUD 394,400

AUD 417,600

AUD 348,000

AUD 100

AUD 371,200

AUD 348,000

AUD 255,200

High

AUD 348,000

AUD 510,400

AUD 440,800

AUD 464,000

AUD 417,600

AUD 100

AUD 440,800

AUD 371,200

AUD 278,400

@ Permanent @ Contract



SALARY BANDING

INFRASTRUCTURE &
TECHNOLOGY

Different cloud providers offer different services suited to

various types of businesses. Here's a quick overview:

>

Cloud-based solutions: The use of cloud-based
technologies and platforms will continue to grow, as
companies look to take advantage of the scalability,
cost savings, and flexibility offered by cloud
providers.

Edge computing: As the amount of data generated
by internet-connected devices continues to increase,
edge computing will become more important, as it
moves the processing of data closer to the source,
reducing the amount of data that needs to be sent to
the cloud.

Artificial intelligence (Al) and machine learning
(ML): Al and ML technologies will play an
increasingly important role in infrastructure and
technology, allowing organizations to automatically
process and analyze large amounts of data, and
improve the efficiency and performance of their
systems.

Internet of Things (loT): The use of loT
technologies will continue to grow, and infrastructure
and technology will need to be able to support the
large amounts of data generated by loT devices.

5G networks: The deployment of 5G networks will
continue to grow, and infrastructure and technology
will need to be able to support the high-speed,
low-latency connectivity that 5G networks provide.

0 TechSalaries
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Job Titles

Applications Support

Change/Release Manager

Database Administrator

Desktop Support

Helpdesk Manager

Infrastructure Manager

Network Administrator

Network/System Engineer

Service Delivery Manager

Service Desk Level 1

Service Desk Level 2

System Administrator

Entry

AUD 75,000

AUD 105,000

AUD 90,000

AUD 65,000

AUD 110,000

AUD 130,000

AUD 90,000

AUD 100,000

AUD 100,000

AUD 85,000

AUD 90,000

AUD 100,000

Note : Indicated salary is per month

Mid

AUD 85,000

AUD 120,000

AUD 110,000

AUD 75,000

AUD 120,000

AUD 140,000

AUD 100,000

AUD 110,000

AUD 120,000

AUD 95,000

AUD 100,000

AUD 120,000

High

AUD 95,000

AUD 130,000

AUD 120,000

AUD 85,000

AUD 120,000

AUD 219,000

AUD 110,000

AUD 120,000

AUD 130,000

AUD 95,000

AUD 107,500

AUD 130,000

Entry

AUD 127,600

AUD 174,000

AUD 150,800

AUD 104,400

AUD 168,200

AUD 208,800

AUD 150,800

AUD 168,200

AUD 162,400

AUD 81,200

AUD 92,800

AUD 156,600

Mid

AUD 156,600

AUD 203,000

AUD 185,600

AUD 127,600

AUD 197,200

AUD 243,600

AUD 177,480

AUD 197,200

AUD 208,800

AUD 104,400

AUD 121,800

AUD 179,800

High

AUD 185,600

AUD 243,600

AUD 214,600

AUD 156,600

AUD 226,200

AUD 255,200

AUD 200,680

AUD 226,200

AUD 243,600

AUD 121,800

AUD 139,200

AUD 203,000

@ Permanent @ Contract



SALARY BANDING

INFRASTRUCTURE &
TECHNOLOGY

> Quantum computing: Quantum computing will start
to have a practical impact in certain areas such as
cryptography, drug discovery, and optimization
problems, organizations will have to adapt their
infrastructure and technology to leverage the
benefits of quantum computing.

> Security: As the number of security threats continue
to grow, infrastructure and technology will need to be
designed with security in mind, making use of
technologies such as encryption, and identity and
access management to protect data.
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Job Titles

Network Automation Engineer

EUC Engineering

EUC Manager

Note : Indicated salary is per month

Entry

AUD 140,000

AUD 110,000

AUD 110,000

Mid

AUD 160,000

AUD 150,000

AUD 140,000

High

AUD 180,000

AUD 180,000

AUD 170,000

Entry

AUD 208,800

AUD 185,600

AUD 174,000

Mid High

AUD 255,200 AUD 290,000

AUD 232,000  AUD 301,600

AUD 220,400  AUD 255,200

@ Permanent @ Contract



SALARY BANDING

PRODUCT / AGILE /
DELIVERY

When building a tech product, it is important to influence senior

stakeholders and demonstrate commercial savvy. The following
approach can help:

>

Understand the business context: To be influential, you
need to understand the business context in which your
product operates. This includes understanding the
company's strategic objectives, competitive landscape, and
financial goals.

Align with stakeholders: Identify the key stakeholders who
will be impacted by your product and understand their
priorities and concerns. Align your product vision and
roadmap with their needs to gain their support.

Communicate effectively: Clearly communicate the value
proposition of your product and its potential impact on the
business. Use data and metrics to support your arguments
and provide evidence of the potential benefits.

Be flexible and adaptable: Be willing to adapt your product
vision and roadmap based on feedback from stakeholders.
This shows that you are responsive to their needs and willing
to work collaboratively to achieve a shared goal.

Demonstrate commercial acumen: Speak the language of
business and understand the financial implications of your
product decisions. Be able to articulate the potential revenue
and cost implications of your product, and how it contributes
to the overall business strategy.

By taking this approach, you can demonstrate commercial
savvy and build credibility with senior stakeholders. This will
help you to gain their support and ultimately drive the
success of your tech product.
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Job Titles

Agile BA

Agile Coach

Agile PM

Digital BA

Digital Producer

Digital Project Manager

Head Of Product

Product Manager

Product Owner

Entry

AUD 110,000

AUD 88,500

AUD 120,000

AUD 115,000

AUD 90,000

AUD 100,000

AUD 115,000

AUD 105,000

AUD 105,000

Note : Indicated salary is per month

Mid

AUD 140,000

AUD 140,000

AUD 140,000

AUD 130,000

AUD 130,000

AUD 140,000

AUD 165,000

AUD 140,000

AUD 140,000

High

AUD 160,000

AUD 190,000

AUD 160,000

AUD 150,000

AUD 140,000

AUD 160,000

AUD 220,000

AUD 200,000

AUD 200,000

Entry

AUD 139,200

AUD 162,400

AUD 162,400

AUD 127,600

AUD 116,000

AUD 139,200

AUD 185,600

AUD 162,400

AUD 162,400

Mid

AUD 174,000

AUD 191,400

AUD 179,800

AUD 156,600

AUD 145,000

AUD 168,200

AUD 220,400

AUD 203,000

AUD 203,000

High

AUD 232,000

AUD 324,800

AUD 278,400

AUD 232,000

AUD 185,600

AUD 278,400

AUD 348,000

AUD 232,000

AUD 278,400

@ Permanent @ Contract



SALARY BANDING

PROJECT SERVICES

To become a master at scoping projects, follow these steps:

>

vV VvV V V Vv

Define project scope, objectives, deliverables, timelines,
and budget.

Identify stakeholders' needs and constraints.

Define success criteria for the project.

Create a work breakdown structure.

Develop a detailed project plan.

Communicate effectively with stakeholders.

Monitor progress and adjust as necessary.

Following these steps helps deliver successful projects that meet
stakeholders' needs and drive business success.

To showcase value as a Project Manager:

>

Deliver projects on time, within budget, and to quality
standards

Communicate effectively with stakeholders

Manage project resources effectively

Understand business objectives and align projects
accordingly

Implement best practices in project management

By demonstrating these skills and delivering successful projects,
you can build a strong reputation and advance your career as a
Project Manager.

0 TechSalaries
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Job Titles

Business Analyst

Organisational Change Manager

PMO Manager

Programme Manager

Project Administrator

Project Coordinator

Project Manager

Project Scheduler

Scrum Master

Technical Writer

E-Learning Designer

Instructional Designer

Note : Indicated salary is per month

Entry

AUD 95,000

AUD 120,000

AUD 110,000

AUD 132,500

AUD 95,000

AUD 87500

AUD 100,000

AUD 92,500

AUD 100,000

AUD 87,500

AUD 80,000

AUD 85,000

Mid

AUD 120,000

AUD 140,000

AUD 130,000

AUD 150,000

AUD 115,000

AUD 115,000

AUD 140,000

AUD 130,000

AUD 130,000

AUD 115,000

AUD 110,000

AUD 115,000

High

AUD 145,000

AUD 175,000

AUD 170,000

AUD 180,000

AUD 140,000

AUD 130,000

AUD 165,000

AUD 147500

AUD 155,000

AUD 145,000

AUD 140,000

AUD 150,000

Entry

AUD 139,200

AUD 168,200

AUD 168,200

AUD 203,000

AUD 121,800

AUD 121,800

AUD 185,600

AUD 168,200

AUD 168,200

AUD 133,400

AUD 116,000

AUD 116,000

Mid High

AUD 168,200  AUD 214,600

AUD 214,600 AUD 266,800

AUD 197200 AUD 266,800

AUD 266,800  AUD 313,200

AUD 145,000  AUD 191,400

AUD 145,000  AUD 168,200

AUD 208,800 AUD 266,800

AUD 197200 AUD 232,000

AUD 208,800 AUD 232,000

AUD 174,000 AUD 208,800

AUD 162,400 AUD 208,800

AUD 174,000 AUD 232,000

@ Permanent @ Contract



SALARY BANDING

PROJECT SERVICES

q
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Job Titles Entry
Trainer AUD 85,000
Learning System Manager AUD 90,000
Technical Business Analyst AUD 85,000

Note : Indicated salary is per month

Mid

AUD 120,000

AUD 120,000

AUD 110,000

High

AUD 140,000

AUD 150,000

AUD 140,000

Entry

AUD 139,200

AUD 139,200

AUD 116,000

Mid High

AUD 185,600 AUD 232,000

AUD 185,600 AUD 232,000

AUD 174,000  AUD 220,400

@ Permanent @ Contract



SALARY BANDING

SALES & MARKETING

Sales Tips you should never loose sight of:

Use open-ended questions to build rapport and gather
information. This allows you to better understand your
client's needs and tailor your sales pitch accordingly.

Listen actively to what your client is saying. This means
paying attention not only to their words but also to
their tone of voice and body language. By doing so,
you can identify their underlying concerns and address
them more effectively.

Be confident but empathetic. Show your client that
you understand their situation and are committed to
finding a solution that meets their needs.

Use scarcity to create urgency. By highlighting limited
availability or time-sensitive offers, you can motivate
your client to act quickly and close the sale.

Use the power of "no" to your advantage. Instead of
fearing rejection, embrace it as an opportunity to learn
more about your client's needs and objections. This
can help you to better tailor your sales pitch and
overcome objections more effectively.
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Job Titles

Art Director

Brand Manager

Commercial Director

Commercial Manager

Communications Analyst

Communications Specialist

Copy/Content Writer

Digital Marketing Manager

Head Of Digital

Head Of Marketing

Marketing Manager

Note : Indicated salary is per month

Entry

AUD 67,500

AUD 85,000

AUD 140,000

AUD 130,000

AUD 60,000

AUD 80,000

AUD 65,000

AUD 77500

AUD 138,000

AUD 113,500

AUD 72,500

Mid

AUD 100,000

AUD 95,000

AUD 230,000

AUD 150,000

AUD 80,000

AUD 100,000

AUD 90,000

AUD 110,556

AUD 173,500

AUD 170,500

AUD 102,500

High

AUD 132,500

AUD 135,000

AUD 250,000

AUD 180,000

AUD 100,000

AUD 140,000

AUD 130,000

AUD 142,000

AUD 217,000

AUD 215,000

AUD 147500

Entry

AUD 104,400

AUD 124,700

AUD 208,800

AUD 174,000

AUD 116,000

AUD 121,800

AUD 104,400

AUD 145,000

AUD 171,100

AUD 150,800

AUD 11,360

Mid

AUD 150,800

AUD 165,300

AUD 301,600

AUD 208,800

AUD 150,800

AUD 150,800

AUD 127,600

AUD 174,000

AUD 234,900

AUD 180,960

AUD 133,400

High

AUD 185,600

AUD 211,700

AUD 348,000

AUD 232,000

AUD 185,600

AUD 162,400

AUD 162,400

AUD 191,400

AUD 336,400

AUD 278,400

AUD 160,080
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SALARY BANDING

SALES & MARKETING

Blue Ocean tips:

> Focus on creating new markets, rather than
competing in existing ones. This allows you to create
uncontested market space and avoid competing on
price and features alone.

> Identify and challenge industry assumptions. By
questioning industry norms and assumptions, you can
identify untapped opportunities for innovation and
growth.

> Create value innovation by balancing differentiation
and low cost. This means delivering a unique product
or service that also offers superior value compared to
existing offerings.

> Focus on the big picture, not just short-term gains.
By taking a long-term view of your business strategy,
you can focus on creating sustainable growth and
value over time.

> Embrace non-traditional thinking and creative
problem-solving. This means thinking outside the box
and being open to unconventional approaches to
problem-solving and innovation.
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Job Titles

Programmatic Director

Social Media Strategy

BDM

Customer Service

Note : Indicated salary is per month

Entry

AUD 67,000

AUD 55,000

AUD 100

AUD 100

Mid

AUD 88,000

AUD 75,000

AUD 100

AUD 100

High

AUD 130,000

AUD 103,000

AUD 100

AUD 100

Entry

AUD 92,800

AUD 104,400

AUD 100

AUD 100

Mid High

AUD 127600  AUD 174,000

AUD 150,800  AUD 162,400

AUD 100 AUD 100

AUD 100 AUD 100

@ Permanent @ Contract
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SALARY BANDING

SECURITY / CYBER

To educate employees on cyber security, consider providing
the following:

>

Security awareness training: This should include
basic security practices, such as how to create strong
passwords, how to identify phishing emails, and how
to avoid malware.

Role-specific training: Employees who have access
to sensitive information or systems may require more
in-depth training to ensure they understand the
potential risks and how to protect against them.

Regular updates: Cyber threats are constantly
evolving, so it is important to provide regular updates
and training to ensure employees are aware of the
latest risks and best practices.

Testing and simulations: Conducting regular
phishing tests and other simulations can help
employees identify potential threats and understand
how to respond to them.

Reporting procedures: Employees should
understand how to report suspicious activity or
potential security incidents to the appropriate
personnel.

By providing ongoing education and training on cyber
security, employees can become more aware of potential
threats and better equipped to protect themselves and their
organizations
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Job Titles

Head Of Information Security

Penetration Tester

Security Analyst

Security Architect

Security Consultant

Security Engineer

Security/SOC Manager

DevSecOps Engineer

GRC Manager

Security Business Analyst (BA)

Risk and Compliance

Note : Indicated salary is per month

Entry

AUD 210,000

AUD 110,000

AUD 10,000

AUD 160,000

AUD 140,000

AUD 64,100

AUD 140,000

AUD 60,000

AUD 60,000

AUD 60,000

AUD 60,000

Mid

AUD 230,000

AUD 130,000

AUD 120,000

AUD 200,000

AUD 160,000

AUD 160,000

AUD 180,000

AUD 150,000

AUD 180,000

AUD 150,000

AUD 145,000

High

AUD 250,000

AUD 150,000

AUD 140,000

AUD 220,000

AUD 180,000

AUD 180,000

AUD 180,000

AUD 150,000

AUD 180,000

AUD 150,000

AUD 145,000

Entry

AUD 278,400

AUD 162,400

AUD 162,400

AUD 232,000

AUD 185,600

AUD 185,600

AUD 232,000

AUD 92,800

AUD 92,800

AUD 92,800

AUD 92,800

Mid

AUD 301,600

AUD 185,600

AUD 185,600

AUD 255,200

AUD 208,800

AUD 208,800

AUD 255,200

AUD 162,400

AUD 162,400

AUD 162,400

AUD 162,400

High

AUD 324,800

AUD 208,800

AUD 208,800

AUD 278,400

AUD 232,000

AUD 232,000

AUD 278,400

AUD 232,000

AUD 232,000

AUD 220,400

AUD 255,200

@ Permanent @ Contract
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SALARY BANDING

STRATEGY / CONSULTANCY

Top tips to get on a graduate program within a Consulting firm:

>

Build relevant skills: Research the consulting firm's
requirements and build the necessary skills to
become a competitive candidate.

Networking: Attend career fairs, connect with
alumni and professionals in the industry, and reach
out to recruiters to establish a connection.

Showcase relevant experience: Gain experience
through internships, volunteer work, or extracurricular
activities that showcase your relevant skills and
demonstrate your commitment to the industry.

Strong academic record: Maintain a strong
academic record to show your ability to learn and
apply complex concepts.

Prepare for the interview: Research the consulting
firm, practice interview questions, and be ready to
articulate your interest and passion for the industry.

Be persistent: The competition for graduate
programs can be intense, so be persistent and keep
applying even if you face rejection. Consider applying
to different programs or different consulting firms to
increase your chances of success.
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Job Titles

Analyst / Associate

Consultant

Manager

Director

Partner

Note : Indicated salary is per month

Entry

AUD 67,000

AUD 91,500

AUD 153,700

AUD 192,400

AUD 362,500

Mid High

AUD 68,500  AUD 75,800

AUD 95,000 AUD 100,000

AUD 159,000  AUD 165,100

AUD 242,500 AUD 353,000

AUD 545,000 AUD 3,100,000

Entry

AUD 104,400

AUD 116,000

AUD 129,920

AUD 255,200

AUD 580,000

Mid High

AUD 106,720  AUD 107,880

AUD 122,960  AUD 127600

AUD 125,280  AUD 136,880

AUD 382,800 AUD 580,000

AUD 1,160,000 AUD 1,856,000

@ Permanent @ Contract
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SALARY BANDING

TESTING & QA Job Titles Entry Mid High Entry Mid High

The future of QA/testing: Automation Test Analyst AUD 90,000 AUD 120,000 AUD 140,000 AUD 139,200 AUD 185,600 AUD 220,400

> Increased automation: With the rise of agile and DevOps
methodologies, there will be a greater emphasis on test Test Analyst AUD 85,000 AUD 100,000 AUD 122500 AUD1T0,200 AUDI159,500  AUD 191,400
automation to reduce testing time and improve accuracy.

> Artificial intelligence and machine learning: Al and Test Lead/QA Manager AUD 110,000 AUD 140,000 AUD 160,000 AUD 150,800 AUD 205900 AUD 232,000
machine learning will be increasingly used to identify and
predict potential issues, as well as to automate repetitive

testing tasks. Test Manager AUD 120,000 AUD 135,000 AUD 160,000 AUD 168,200 AUD 206,480 AUD 232,000

> Shift-left testing: The testing process will be moved earlier
in the development cycle, allowing defects to be detected
and addressed sooner.

> Greater collaboration: Collaboration between developers,
testers, and other stakeholders will become more important
to ensure that testing is integrated into the overall
development process.

> Continuous testing: Testing will become more continuous,
with testing integrated into every stage of the development
process, allowing for faster feedback and more rapid
iteration.

> Shift to cloud-based testing: As more organizations move
their infrastructure and applications to the cloud, testing will
also shift to the cloud to ensure compatibility and
performance in cloud-based environments.

Overall, the future of QA/testing will be focused on greater
efficiency, accuracy, and collaboration, with a shift towards

continuous testing and the use of advanced technologies like Al
and machine learning.

Note : Indicated salary is per month @ Permanent @ Contract
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SALARY BANDING

VENDOR/
CONTRACT MANAGEMENT

Vendor management and contract management require
different skill sets, but share some key traits. Here are the top
traits for each:

Top Traits of a Vendor Manager:

> Relationship Building

> Negotiation Skills

> Vendor Performance Monitoring
> Risk Management

Top Traits of a Contract Manager:

> Attention to Detall

> Analytical Skills

> Legal Knowledge

> Communication Skills
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Job Titles

IT Commercial Manager

Category Manager

IT Commercial Manager

IT Contract Manager

IT Procurement Analyst

IT Procurement Manager

Vendor Manager

Vendor Relations Specialist

Note : Indicated salary is per month

Entry

AUD 90,000

AUD 85,000

AUD 90,000

AUD 95,000

AUD 70,000

AUD 95,000

AUD 90,000

AUD 90,000

Mid

AUD 140,000

AUD 150,000

AUD 140,000

AUD 150,000

AUD 110,000

AUD 145,000

AUD 150,000

AUD 140,000

High

AUD 180,000

AUD 180,000

AUD 180,000

AUD 170,000

AUD 130,000

AUD 200,000

AUD 200,000

AUD 200,000

Entry

AUD 150,800

AUD 150,800

AUD 150,800

AUD 150,800

AUD 116,000

AUD 174,000

AUD 174,000

AUD 174,000

Mid High

AUD 208,800 AUD 278,400

AUD 208,800 AUD 1,531,200

AUD 208,800 AUD 278,400

AUD 197200 AUD 232,000

AUD 162,400 AUD 208,800

AUD 220,400 AUD 278,400

AUD 220,400 AUD 278,400

AUD 220,400 AUD 278,400

@ Permanent @ Contract
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